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Introduction
	In the following pages I will outline an explanation of the Veteran population is and why it is important for this group to receive career counseling including statistics and how many utilize career counseling. A discussion of career counseling utilizing Holland’s Theory for Veterans as well as the general population will also be captured. A basic plan for counseling utilizing the Holland theory will be outlined. Barriers either environmental or personal that may prevent the client from finding work will be identified. Relevant and local resources available to help the client obtain work will be highlighted. Lastly, a discussion of how spirituality can be incorporated into career counseling
Veteran Population 
[bookmark: _Hlk210849538]The U.S. Department of Veterans Affairs outlines on their site a page called the National Center for Veterans Analysis and Statistics. Within this page there are specific demographics captured for the veterans in the United States. In totality according to VetPop it is estimated that there are 18,267,000 living Veterans in the United States at the baseline date of 9/30/2023. VetPop2023 is the latest in a series of Veteran Population Projection Models that provide data widely used both inside and outside of VA as the official estimate and projection of the total number of Veterans and their demographic and military characteristics. VetPop2023 was developed by the National Center for Veterans Analysis and Statistics (NCVAS) within the Office of Enterprise Integration (OEI), Office of Data Governance and Analytics (DGA). It is used for both internal and external strategic, long-term planning and to understand the demographic characteristics of the Veteran population (VA.gov, 2023). The Veterans Health Administration is America’s largest integrated health care system, serving 9.1 million enrolled Veterans each year. The U.S. Department of Veterans Affairs site also captures a page titled Veteran Readiness and Employment which addresses that a Veteran with service-connected disability that limits their ability to work has a program called Veteran Readiness and Employment that can help. This program is also known as Chapter 31 or VR&E helps. This page highlights that the program assists Veterans to explore employment options and address education or training needs (VA.gov, 2020).
Holland Theory
John Holland established a theory of vocational choice in the late 1950s with the goal of presenting a framework that would be practical for counselors and clients to use. His work was as a career counselor in educational, military, and clinical settings. According to Holland, by late adolescence years most people can be characterized by how closely they resemble each of six following personality types: realistic, investigative, artistic, social, enterprising, and conventional (RIASEC). Each type has a unique constellation of preferred activities, self‐beliefs, abilities, and values. Holland's theory accounts for the choices people make when they distinguish their options and from within the range of options they perceive as viable. The theory does not prevent a counselor from exploring barriers to client options and helping clients develop strategies to manage or overcome identified barriers (Brown & Lent, 2021).
Counseling Plan
[bookmark: _Hlk210851099][bookmark: _Hlk210854588]To assess a client's resemblance to the RIASEC types, counselors can use instruments developed by Holland and his colleagues. One of these instruments is on the The U.S. Department of Labor's website which features O*NET. O*NET website contains a Holland‐based measure called the Interest Profiler. The O*NET is best characterized as a network of products, databases, services, and projects designed to enhance the availability and usability of occupational information by a wide range of individuals and organizations. According to the reading, Career development and counseling: Putting theory and research to work there is military‐veterans‐focused O*NET site (http://www.mynextmove.org/vet) (Brown & Lent, 2021). When working with a Veteran looking to transition from military service to a civilian job I would first direct them to MyNextMove.org and ask them to click the “Discover your interests” link which will redirect them to the‌ O*NET Interest Profiler site which highlights “What would you enjoy doing at your dream job?” and directs them to answer 30 work activity descriptions that some people do on their jobs. It continues that the individual read each one carefully and try to picture themselves doing that activity and then decide how much you’d like to do the activity from “strongly dislike” to “strongly like”. The results are then outlined based of their strongest to weakest RIASEC personality types (‌O*NET Interest Profiler, 2025). The reason this site would be deemed useful is because it would help the veteran explore career opportunities without a fixed goal in mind. Chances are that there would be career opportunities that they were expecting to see but then there could be other career opportunities they had not thought of before. The site also allows for the individual to explore career opportunities based on their skill set and education level. This would provide additional dialogue regarding what they felt comfortable moving forward with as the next step. The discussion that would be next is understanding if they need to start working right away or going to school for a bachelor's or master’s degree in order to pursue a specific career path was a goal they had time to wait on while they continued their education.
Barriers to Work for Veterans
A veteran may not only need to finish their secondary education in order to pursue a civilian career path but there could be other barriers as well like a physical disability or just having a hard time adjusting mentally. According to the article Let’s Connect: Diversity, Inclusion and Career Development of Veterans Within the Civilian Workforce, veterans are often misunderstood and stigmatized, that results in misconceptions and misinterpretation regarding
transfer of professional experience and training. Subsequently, creating employment challenges, exclusion, and minimal career development of veterans within a civilian workforce (Hunter-Johnson & Al-Asfour, 2020). The theory of work adjustment (TWA) was developed for vocational rehabilitation, but its application has been widely used in adults' career decisions and work adjustments for employers to develop mechanisms by which there is a smooth adjustment process. This is especially critical for veterans transitioning from the military to the civilian
workforce. The TWA can assist with comprehending such challenges that veterans encounter when transiting to the civilian workforce as it describes the relationship between individuals and their work environment. Although the professional duties and responsibilities differ within the military, the skillset of veterans in most instances are transferable to the civilian workforce with a level of adjustment to the new work environment. The TWA further explains that individuals and work environments are considered complementary to one another, which is critical not only as it
relates to institutional diversity and inclusion but also the career development of employees (Hunter-Johnson & Al-Asfour, 2020).
[bookmark: _Hlk210856632]Local Resources for Veterans
The Veteran Affairs website offers Education and Career Assessment Services and outlines the process a veteran follow for assistance in developing a personalized plan for their next career steps. This includes an explanation of test results, exploration of potential objectives and assistance in developing a successful program. The Employment Services process can assist to identify a suitable career goal, develop a plan, and identify resources for goal achievement. The Educational Services process can assist to identify educational/vocational goals, develop a plan, and identify resources for goal achievement. They also outline that there are counseling services that can assist as supportive counseling for recommendations to address concerns/barriers (Veterans Affairs, 2024).
Recemendation
Based on the information listed above, the recommendations regarding my plan for a veteran transitioning from the military to a civilian career is to first start with the O*NET assessment tool to discover their RIASEC personality type. I would encourage them to explore both the O*NET sites, the one for veterans and the one civilians so they could experience both and decide for themselves how they wanted to explore their next career opportunities. I would then have a conversation with them regarding their education since most organizations expect an individual to have a bachelor’s degree. I would want them to understand and research for themselves their benefits and if they were able to delay starting their next career to go back to school if that is what they wanted to do. I would then review with them once they decided to pursue starting a civilian career the theory of work adjustment (TWA) so that barriers that they could encounter during this transition is addressed. I would also encourage them to utilize the Veterans Affairs as a resource and support system as they transition. I think outlining all options and potential barriers due to their transition from military life would enable the veteran to be successful in their civilian career. 
Spirituality
From a Christian integrative perspective, calling is defined as a perspective on life
and work that emphasizes the ongoing invitation by God to participate in his purposes and is motivated by a desire to serve God and others (Lemke, 2020). When working for a veteran client the conversation regarding their next career choice could be discussed first as duty. Discussing if they felt called into this next career to serve in the civilian sector as much as they did for the military. These questions could help the client understand if they would feel fulfilled in their next career out of the military.
Conclusion
There are 18,267,000 living Veterans in the United States at the baseline date of 9/30/2023 with 9.1 million enrolled with The U.S. Department of Veterans Affairs which offers service-connected disability that limits their ability to work as well as the opportunity to explore employment options and address education or training needs (VA.gov, 2020). John Holland established a theory of vocational choice from his work was as a career counselor in educational, military, and clinical settings. According to Holland, by late adolescence years most people can be characterized by how closely they resemble each of six following personality types: realistic, investigative, artistic, social, enterprising, and conventional (RIASEC). To assess a client's resemblance to the RIASEC types, counselors can use instruments developed by Holland and his colleagues. In the counseling plan the O*NET instrument on the The U.S. Department of Labor's website would be utilized since there is military‐veterans‐focused O*NET site available. When addressing barriers to work the theory of work adjustment (TWA) would be utilized since it can assist with comprehending such challenges that veterans encounter when transiting to the civilian workforce as it describes the relationship between individuals and their work environment.  For local resources for veterans I would encourage the client to visit the Veteran Affairs websitewhich offers Education and Career Assessment Services and outlines the process a veteran follow for assistance in developing a personalized plan for their next career steps. I think the recommended plan would assist the veteran with a successful transition into a civilian career and discussing the duty the individual could feel would assist in understanding their spiritual calling to a new career from military life.
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